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Background Screening Report

FILE NUMBER 1636 REPORT DATE 07-30-2010
REPORT TO Mid Maine Drug Screening (105) ORDER DATE 07-30-2010 Mitchell Sweetser
250 Center St #403 REFERENCE TEST
Auburn, Me 04210 TYPE
Phone: 207-577-6000 Employment Searches
Fax: 207-777-0052
Application Information
APPLICANT GOODE, JOHNY B. SSN - boB 01-01-1966
ADDRESS(ES) 123 WHERE EVA ST CITY/STATE/ZIP | EWISTON, ME 04240
Verification
Personal Reference Verification
RESPONSE
RECEIVED Yes
NAME JOHN DILLINGER SEARCH DATE 07-30-2010 7:03 AM MDT
RELATIONSHIP FRIEND FAX
PHONE 123-123-4567 EMAIL
QUESTIONS How long have you known the applicant?
10 years
What can you tell me about the applicant in terms of character?
very loyal
How do you know the applicant?
has been close friend past 10 years
Is there anything else you can tell me about the applicant that would apply?
no
COMMENTS
RESPONSE
RECEIVED Yes
NAME TOM THUMB SEARCH DATE 07-30-2010 7:03 AM MDT
RELATIONSHIP RELATIVE FAX
PHONE 234-453-6789 EMAL
QUESTIONS How long have you known the applicant?
25 years
What can you tell me about the applicant in terms of character?
very nice, polite , friendly
How do you know the applicant?
he is my nephew
Is there anything else you can tell me about the applicant that would apply?
hard worker
COMMENTS
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Professional Reference Verification

RESPONSE

RECEIVED Yes

NAME RANGER RICK SEARCH DATE 07-30-2010 7:04 AM MDT

RELATIONSHIP SUPERVISOR FAX

PHONE 345-567-3456 EMAL

QUESTIONS

COMMENTS

In what capacity did you work with him/her? Where and for how long?
5 years as his supervisor

Are you aware of why he/she left the company? Do you know if he/she is eligible for
rehire? If not, why?

not sure but as far as I know he is eligible
Do you consider him/her to be trustworthy and reliable, if not, why?
yes very much so
How well would you rate his/her verbal and written skills?
above average
What can/could he/she do or have done to improve his/her job performance?
more training
When he or she begins a task would you say he/she carries it through to completion?
yes
How did he/she show initiative in his/her job?
self starter didnt need to be lead around
Are you aware of any disciplinary actions or attendance problems?
no
How would you describe his/her job performance including strengths and weaknesses?
very good
How well did he/she get along with associates?
very well
What was the applicant's position and job duties?
ranger, cleared and marked trails
Is there anything you would like to add regarding him/her?
no

Disclaimer

This report is furnished to you pursuant to the Agreement for Service between the parties and in compliance with
the Fair Credit Reporting Act. This report is furnished based upon your certification that you have a permissible
purpose to obtain the report. The information contained herein was obtained in good faith from sources deemed

reliable, but the completeness or accuracy is not guaranteed.

*** End Of Report ***
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